Care worker application form
Name:
Sex:
Female
Address and post code
Phone:
Qualifications and Training
Caring Experience:
Courses and Certificates held:
Previous Employment:
From (Month & Year)
To (Month& Year)

Surname:
Male:
Email:

Employer and location
(or educational
establishment)

Your job role
(or, if studying, your course)

Reference
Please provide the details of at least three people that we can write to for a reference. The first of these people
must be your current or most recent employer.
All references will be verified.
Referees Name:
Position:
Name of organization:
Address and post code:
Phone:
Email:
Dates of Employment and Study:
Rehabilitation of offender’s act:
Footprints will review your application and suitability in accordance with the Rehabilitation Offenders Act
1974.Footprints understands the act that governs working as a carer within the United Kingdom and also serves to
note that carers should disclose of any previous criminal record sustained in the past.
Have you ever been convicted of a crime before within the uk or abroad
If yes kindly give further details

Health Assesment Act
If you have any medical condition that could limit or affect your employment as a carer for Footprints Care. Kindly
state
Disclosure act
Footprints Care enquires to ensure that carers take the DBS check,kindly provide your proof of identity and address
for the past 5 years.
Equality and diversity management
Declaration
I……………………………………………, confirm that the information I have given above is accurate and true to the best of
my knowledge and agree to the following
 That all information given in the application will be recorded in the Footprints company data and kept for 3
months before it is discarded of.
 Verification of the information provided above
 I poses all the qualifications which I claim to hold
 Any false or misleading information in this application or interview will result in the refusal or

termination of employment.


All personal information provided for my application for employment is confidential and should be treated as required by the Data
Protection Act 1998. Specifically, it should only be kept and used in connection with my application and employment as a carer.

